Sustainability

Maintenance and promotion of employee
health (health management)
Focus SDGs

Management information
Relation between themes and business activities
The Fuji Oil Group recognizes that employee health is important not only for employees
themselves and their families but also as a target of its management measures to
increase corporate value.

Basic approach
In January 2017, we announced the Fuji Oil Group Health Management Declaration, which
states that we will proactively engage in health management.
Based on this declaration, we implemented various measures to improve employee
health. We provide employees with helpful information and programs to enable them
maintaining and improving their own health. The objective is to create a health culture of
employees working in a lively way.

Fuji Oil Group Health Management Declaration
In Fuji Oil Group’s Management Philosophy, we set forth our Vision: "We seek to contribute to
the society by creating the future of delicious and healthy foods; using our core technologies
in oils & fats and soy." Health is important not only for the happiness of our employees and
their families, but also to raise the strength of our Group. So here, Fuji Oil Group declares
that we proactively engage in Health Management.
The highest priority in Health Management is the health and happiness of our employees. If
our employees can enjoy their lives and work actively, it will lead to the enhancement of our
corporate value. The most important thing for Health Management is individual health
awareness. In other words, we need to take care of our own health. We will keep ‘health’ in
mind, and will work "ethically, righteously, positively and vigorously." We can then work for
people, solve their problems, and drive forward our contribution to society.
As part of Health Management, we take actions to support our employees to sustain and
improve their health. Speciﬁcally, we shall implement initiatives in areas as prevention of
lifestyle-related illness and mental health problems, and also activities to promote physical
strength.
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Promotion system
The Fuji Oil Group promotes Group-wide health management initiatives under the overall
control of the Chief Administrative Officer (CAO). Fuji Oil Co., Ltd. established the Health
Management Promotion Group in its HR & Administration Division and built a health
support system in collaboration with occupational physicians, public health nurses,
nurses, occupational counselors and other experts. We provide support for individual
employees and their workplaces in each stage of disease prevention.

Specific initiatives
Measures to protect employees (enhancement of the health
management system)
We have all employees undergo regular health examinations. At Fuji Oil Co., Ltd., 100% of
employees have had a regular health examination (as of March 2020) and 94.4% have

been subject to a secondary health examination (as of April 2020). We aim for the target
of 100% of eligible employees undergoing the secondary health examination, and strive to
make good use of the examination results for the health of individual employees by
enhancing health guidance.
To prevent mental health problems, we have employees respond to a stress check
questionnaire (with 95.3% of employees responding in FY 2019), and support each
workplace’s efforts to solve issues identified there and improve the working environment
by interviewing all employees and conducting psychological assessment.
In addition, we offer Life Career Counseling services, including consultation on career
concerns with full-time in-house counselors, support for employees suffering mental
health problems, and the availability of an affiliated external counseling room. We thus
provide a favorable environment for all employees to use counseling services without
hesitation in order to respond to employees’ mental health problems at an early stage.
If employees have to take leave for a long time due to illness or injury, the health staff
will help them manage their health while they are on leave so that they can concentrate
on treatment without worry. We also provide health-related support for employees who
return to work after completing treatment in order not only to enable them to resume
their work smoothly but also to create an organization where both those returning
employees and their coworkers can continue to work in a lively manner.

Measures to prevent lifestyle-related diseases
As the ﬁrst “100-year Healthy Active Life” initiative to prevent
employees from contracting serious diseases, in November 2019
we launched a blood pressure improvement program and a
smoking cessation support program targeting employees.
Moreover, our company cafeterias in Japan serve dishes using our
own soybean products (Soybean Plus Dishes), low-salt dishes, and
healthy dishes (Body-friendly Dishes) to raise employees’
awareness of improving their own eating habits.

Poster promoting healthy dishes
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Health awareness-raising and educational activities
Since FY 2018, health measurement instruments (for blood pressure, body composition
and activity level) have been installed at the Hannan Business Operations Complex, Tokyo
Regional Office and Osaka Branch Office of Fuji Oil Co., Ltd. in order to help employees
manage their own health.
Also, to promote awareness of work style reform throughout the company, we have
created a commendation program named CWORK (Creative WORK) Award, which includes
a health awareness-raising category. The establishment of a mechanism that encourages
each department to set a goal that will contribute to better health (such as “switching
from bus commuting to bicycle commuting”) has led to increased health awareness
among employees.
As part of efforts to enhance health guidance, in April 2019, we launched a health
management system on a full scale to visualize health data. The health management
system enables employees to track their own health data (health examination results,
etc.), leading to increased employee health awareness.
We provide employees with opportunities to heighten their awareness of health by
offering information on illness and health on the company intranet, conducting e-learning
programs, holding seminars given by occupational physicians or public health nurses, and
organizing health events. We thus encourage employees to change their attitudes toward
health. In FY 2019, we held “line care”* seminars taught by occupational physicians,
targeting managers.
* Line care: Employee health care provided by site managers or supervisors, deﬁned by the Japanese Ministry of
Health, Labour and Welfare

External recognition
Recognized for their health management initiatives, Fuji Oil Holdings Inc. and Fuji Oil Co.,
Ltd. were selected among Excellent Enterprises of Health and Productivity Management
2020 (White 500) by Japan's Ministry of Economy, Trade and Industry (METI). Below is a
list of external evaluations that Fuji Oil Group companies in Japan have received.

Selected among Excellent Enterprises of Health and Productivity Management 2020
(White 500)
Fuji Oil Holdings Inc.
Fuji Oil Co., Ltd.
Fuji Sunny Foods Co., Ltd.

Selected among Excellent Enterprises of Health and Productivity Management 2020
in the small enterprise category
Fuji Tsukuba Foods Co., Ltd.
Omu Milk Products Co., Ltd.

